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A. Job Offer Information

1. Job Title * General Farm Labor / Harvesting

2. Workers a. Total b.H-2A Workers Period of Intended Employment
Needed™ 1350 350 3. First Date *6/25/2023 4. Last Date *10/15/2023
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? * Qv N
If “Yes”, proceed to question 8. If “No”, complete questions 6 and 7 below. es °
6. Anticipated days and hours of work per week (an entry is required for each box below) * 7. Hourly Work Schedule *
, _ AM
35 a. Total Hours |6 c. Monday |6 e. Wednesday 6 g Friday |a. 7 :00 Q pM
0 b. Sunday 6 d. Tuesday |6 f. Thursday |5 h. Saturday| b. 1 . 00 ém

Temporary Agricultural Services and Wage Offer Information

8a. Job Duties - Description of the specific services or labor to be performed. *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

8b. Wage Offer * 8c. Per* 8d. Piece Rate Offer §| 8e. Piece Rate Units / Estimated Hourly Rate /
Special Pay Information §
17 17 HOUR $ 40 OO Cutters/divided by 10 in group=$4.00/bus divided into 10 workers=$4.00/bus (18,000Lbs
$ . . an average of 1200 Watermelon) for cutters (10 workers per group 4.5 trucks/ hour)
- D MONTH Average pay per hour per worker $16.00. Guaranteed $17.17/hr IN & $17.34/hr Ml

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be @ Yes O N/A
performed and wage offers attached to this job offer? *

10. Frequency of Pay: * Weekly [ Biweekly [ Other (specify): N/A

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C
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B. Minimum Job Qualifications/Requirements

1. Education: minimum U.S. diploma/degree required. *
None [ High School/GED [ Associate’s [ Bachelors [1 Master's or higher [ Other degree (JD, MD, etc.)
2. Work Experience: number of months required. 3

3. Training: number of months required. * |0

4. Basic Job Requirements (check all that apply) §

[0 a. Certification/license requirements f. Exposure to extreme temperatures
[E b. Driver requirements [l g. Extensive pushing or pulling

[ ¢. Criminal background check h. Extensive sitting or walking

d. Drug screen [c] i. Frequent stooping or bending over
e. Lifting requirement 80 Ibs. 2] j. Repetitive movements

5a. Supervision: does this position supervise Q Yes No 5b. If “Yes” to question 5a, enter the number
the work of other employees? * of employees worker will supervise. §
6. Additional Information Regarding Job Qualifications/Requirements. *
(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below)

SEE Addendum C

C. Place of Employment Information

1. Place of Employment Address/Location *

3701 IN -2

2. City ™ 3. State * | 4. Postal Code * | 5. County *
LaPorte Indiana |46350 La Porte
6. Additional Place of Employment Information. (if no additional information, enter “NONE” below) *
NONE

7. Is a completed Addendum B providing additional information on the places of employment and/or

agricultural businesses who will employ workers, or to whom the employer will be providing workers, Yes O N/A
attached to this job order? *

D. Housing Information

1. Housing Address/Location *
5240 N STATE RD 23

2. City * 3. State * | 4. Postal Code * 5. County *
Grovetown Indiana 46531 Starke
6. Type of Housing (check only one) * 7. Total Units * | 8. Total Occupancy *
Employer-provided U Rental or public
(including mobile or range)

9. Identify the entity that determined the housing met all applicable standards: *
Local authority @ SWA O Other State authority O Federal authority O Other (specify):
10. Additional Housing Information. (if no additional information, enter “NONE” below) *

See Addendum C

11. Is a completed Addendum B providing additional information on housing that will be provided to
. " Yes O N/A
workers attached to this job order?
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E. Provision of Meals

1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and
kitchen facilities. *
(Please begin response on this form and use Addendum C if additional space is needed.)

The employer will provide three meals per day(breakfast,lunch,dinner)and will be charged the
workers up to $15.46 per day,subject to change with publication of new rates by the Office of
Foreign Labor Certification in the Federal Register. Extra food will be available to purchase by
the worker at their expense if they choose to do so.Free transportation in an approved vehicle
will be provided at least once each week for workers to purchase food and the grocery store .
2820 Cassopolis St, Elkhart,IN 46514 and 5240 N State Road 23, Grovetown, IN 46531.El
patrén proporcionara tres comidas por dia (desayuno, almuerzo, cena) y cobrara a los
trabajadores hasta

$15.46 por dia, sujeto a cambios con la publicacion de nuevas tarifas por parte de la Oficina de
Certificacion Laboral Extranjera en el

Registro Federal. El trabajador podra comprar alimentos adicionales a su cargo si decide
hacerlo.Por lo tanto, se proporcionara transporte gratuito en un vehiculo aprobado al menos
unavez .

O WILL NOT charge workers for meals.

2. The employer: *

WILL charge each worker formeals at | $ 15 46 per day, if meals are provided.

F. Transportation and Daily Subsistence

1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Free transportation will be provided from the housing to the work site and return to housing
each day.

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment

(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

We will reimburse the worker for Inbound transportation cost and subsistence to the employers
work site from the place of recruitment. The outbound transportation and subsistence from the
place of employment to a subsequent employer will be provided or paid by the employer where
the worker completes the work contract period or is terminated .

3. During the travel described in Item 2, the employer will pay for | @ N°less than $15 .46 |perday*

or reimburse daily meals by providing each worker *

b. nomorethan | $ 59 . 00 | per day with receipts

G. Referral and Hiring Instructions
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and

hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.) . . .
R & R Harvesting, Inc: Referral and Hiring Instructions: .Telephone or in person interview of referred workers will be

accepted from 10 a.m. to 4 p.m. Eastern, Monday - Thursday@ 863-674-0601, ask for Rosa Martinez. Resumes and
applications can be faxed to 863-674-0881. For referrals from beyond normal commuting distance, an application may
be sent to the employer or a telephone interview may be requested. Prior to referral.each worker should either read or
have read to them a copy of the Job Offer and that they understand all terms and conditions of employment as noted in
the order. All workers should also be advised that they will be expected to work for the total period of employments
noted in the Job Order and should be available to work in any one of the listed job activities at the discretion of the
employer .Applicants must be 18 years or older. Workers should bring with them original documentation of identity and
eligibility documents ( original documentation), sufficient to complete the | -9 form. A copy of the work contract or a
copy of the ETA 790 in lieu in lieu of a work contract, and any modification, will be provided to the worker on the day
the work commences.

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *
+1 (863) 674-0601 N/A harvestingrr@gmail.com

5. Website Address (URL) to Apply *
N/A

H. Additional Material Terms and Conditions of the Job Offer

1. Is acompleted Addendum C providing additional information about the material terms, conditions,
and benefits (monetary and non-monetary) that will be provided by the employer attached to this job Yes U No
order? *

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders

By virtue of my signature below, | HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment:

1. JOB OPPORTUNITY: Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B. This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B. The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE: Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course
of a labor dispute. 20 CFR 655.135(b).

3. HOUSING FOR WORKERS: Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day. That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker. Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing. If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management. The employer agrees that charges in the form of deposits for bedding or other
similar incidentals related to housing (e.g., utilities) must not be levied upon workers. However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation. When it is the prevailing practice in the area of intended employment and the occupation to provide family
housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System: Employer assures that the housing disclosed on this clearance
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be
occupied. 20 CFR 653.502(a)(3). The Certifying Officer will not certify the application until the employer provides evidence that housing has
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance.

4. WORKERS’ COMPENSATION COVERAGE: Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment. If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment. 20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT: Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned. 20 CFR 655.122(f), .210(d), or .302(c).
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6. MEALS: Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals. Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals. The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g). When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals. To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so. 20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE: Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad. The amount of the transportation
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved. The amount the employer will pay for daily subsistence expenses are those amounts disclosed in
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a). The employer
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers
regarding payment of wages. 20 CFR 655.122(h)(1).

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment
to the place from which the worker, disregarding intervening employment, departed to work for the employer. Return transportation will
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for
cause, if the employer follows the notification requirements in 20 CFR 655.122(n).

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of
employment, the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses.

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2).

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of
employment at no cost to the worker. 20 CFR 655.122(h)(3).

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128. If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation. Employer agrees to have property damage
insurance. 20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE: Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions,
if any. 20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday. For purposes of meeting the three-fourths
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the
worker's Sabbath or Federal holidays. If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact,
worked for the guaranteed number of days. An employer will not be considered to have met the work guarantee if the employer has merely
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job
order. All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment
has been met. Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed
employment has been met. 20 CFR 655.122(i).

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee. 20 CFR 655.122(i).
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee.
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d),
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule). 20 CFR 655.122(i).

Important Note: In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(0), the three-
fourths guarantee period ends on the date of termination.

9. EARNINGS RECORDS: Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained. The records
must include each worker’'s permanent address, and, when available, permanent email address, and phone number(s). All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation. Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated
representatives. The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor. 20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS: Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN. 20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k). The
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range. If the employer
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the
worker's absence. 20 CFR 655.210(f).

11. RATES OF PAY: The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period. If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest. If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment. If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued. At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked. 20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof. If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions. The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order. The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY: Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE: If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs. A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer. 20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor. In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination. The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable
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15.

16.

17.

to the worker and consistent with existing immigration laws. In situations where a transfer is not affected, the employer agrees to return the
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer,
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers. The employer will also reimburse the worker
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of
employment. The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s
place of employment. The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance
order. The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved. 20 CFR 655.122(0).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and
subsistence expenses from the present employer’'s place of employment to the subsequent employer’'s place of employment. 20 CFR
655.122(h)(2).

DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker’s paycheck required by law. This job
offer discloses all deductions not required by law which the employer will make from the worker’'s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531. The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee. 20 CFR 655.122(p).

DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences. For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker. A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable. In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B. 20 CFR 655.122(q).

ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHQ) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously. 20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative
work if such alternative work is stated on the clearance order. 20 CFR 653.501(c)(5).

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place
of employment, as described in paragraph 7.B above. 20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health
and safety, farm labor contractor registration, and other employment-related laws. 20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment. 20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate. 20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107. 20 CFR 653.501(c)(3)(vii).

| declare under penalty of perjury that | have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting
addendums, and that to the best of my knowledge, the information contained therein is true and accurate. This clearance order describes the
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 20 CFR
653.501(c)(3)(viii). | understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. §§ 2, 1001.

H-2A Case Number: H-300-23121-978452

1. Last (family) name * 2. First (given) name * 3. Middle initial §
REYE SANTIAGO
4. Title *
President
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Digital Signature Verified and Retained . ‘/f-’ AL
By A ‘_\,“ “‘"5 ‘—"l_ ‘_’Mw

6. Date signed *
4/30/2023
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
IME CLEAN UP / GENERAL Hour ' CLEAN UP / GENERAL FARM LABOR
FARM LABOR ¢ 17 17 $17.34/hr for Ml work
INC MELONS / CUTTTERS Piece | per bus divided into 10 workers =$4.00 per bus
40 00 Rate | (18,000 Lbs. an average of 1200 Watermelons) for cutters (10 workers per group 4.5 trucks
$ per hour) Average pay per hour per worker $18.00. Guaranteed $17.17/hr in IN & $17.34/hr in MI.
INL MELON / LOADERS Piece | per bus divide into 10 workers =$10.00 per
100 00 Rate | hys (18,000 Lbs. an average of 1200 Watermelons) 10 workers per group 2 trucks per hour)
$ Average pay per hour per worker $20.00. Guaranteed $17.17/hr in IN & $17.34/hr in Ml
INU MELON/UNLOADERS per bus divided into 11 workers =$5.00 per bus (18,000 Lbs. an average of 1200
55 00 piece R Watermelons) 11 workers per group 3.5 trucks perhour) Average pay per hour per worker
$ - $17.50. Guaranteed $17.17/hr in IN & $17.34/hr in MI.
INC Corn Detasseling Hour 1 $17.34/hr for MI work
17 17
$
INC Corn Harvest Hour E?Zéensvggﬁgenoovemme paid in Corn Detasseling or Melon Harvest overtime / ime in half over 40 hrs will be paid were required in Pioneer Plant Only during duties as follow
s EE L
IME MELON / CUTTER Piece | per wagon divided into 10 workers =$4.00 per wagon
WAGON 35 00 Rate | (18,000 Lbs. an average of 1200 Watermelons) for cutters (10 workers per group 4.5 wagon
$ per hour) Average pay per hour per worker $18.00. Guaranteed $17.17/hr in IN & $17.34/hr in MI
IME MELONS / UNLOADERS Piece | per wagon divided into 12 workers =$4.80 per
WAGON 57 50 Rate | wagon (18,000 Lbs. an average of 1200 Watermelons) 11 workers per group 4 wagons per hour)
$ Average pay per hour per worker $15.00. Guaranteed $17.17/hr in IN & $17.34/hr in Ml
IME MELON / LOADERS Piece | per wagon divide into 10 workers =$8.50 per
WAGON 85 00 Rate | wagon (18,000 Lbs. an average of 1200 Watermelons) 10 workers per group 2.5 wagon per
$ hour) Average pay per hour per worker $21.25.00. Guaranteed $17.17/hr in IN & $17.34/hr in Ml
IME MELONS/ SORTING Piece | (18,000 Lbs. an average of 1200 Watermelons) for sorters (8) workers per group 4.5
Rate | trucks per hour) Average pay per hour per worker $17.17. Guaranteed $17.17/hr in IN &
17 17 i
$ - $17.34/hr in Ml
For Public Burden Statement, see the Instructions for Form ETA-790/790A. bage A1 of A
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Remington Seeds, LLC 16946 S 480 W
Remington , Indiana 47977 6/25/2023 |10/15/2023 78
JASPER

Kid's Choice Fresh Produce, 13881 Moorepark Rd

Inc. Three Rivers , Michigan 49093 6/25/2023 |10/15/2023 56
ST JOSEPH

Kid's Choice Fresh Produce, 2195 E V AVE

Inc. VICKSBURG, Michigan 49097 6/25/2023  |10/15/2023 56
KALAMAZOO

Kid's Choice Fresh Produce, 19440 MICHIGAN AVE

Inc. THREE RIVERS , Michigan 49093 6/25/2023 |10/15/2023 56
ST JOSEPH

Remington Seeds, LLC 3701 IN-2
LaPorte , Indiana 46350 6/25/2023 |10/15/2023 72
LA PORTE

Remington Seed , LLC 10618 S 1150 W
Wanatah, Indiana 46390 6/25/2023 |10/15/2023 72
LA PORTE

Remington Seed , LLC 20751 S 11500 W
LaCrosse, Indiana 6/25/2023 |10/15/2023 72
LA PORTE

Kerlikowske Family Farms 11314 M 140, MI. 49120
Niles, Michigan 49120 6/25/2023 |10/15/2023 60
BERRIEN

Kerlikowske Family Farms 4148'09.7"N 8621'27.8"W
Buchanan, Michigan 49107 6/25/2023 |10/15/2023 60
BERRIEN

Kerlikowske Family Farms 4147'51.3"N 8618'10.4"W
Niles, Michigan 49120 6/25/2023 (10/15/2023 60
BERRIEN

D. Additional Housing Information

Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg 5. E:‘tje § 6. -\II-\';’;:II(ers §

Kerlikowske Family Farms 4147'58.3"N 8618'09.4"W
NILES, Michigan 49120 6/25/2023 |10/15/2023 60
BERRIEN

Ferlikowske Family Farms 4148'04.2"N 8618'31.7"W,
NILES, Michigan 49120 6/25/2023 |10/15/2023 60
BERRIEN

PIONEER HI-BRED 41.4407 -85.8565 £5.8745 41.5332.85 8065 41.5276-85 8084 41.5792-55. 8799 41.5616-55. 8210 41 563%4-25.0814 41.5635.85.5687

INTERNATIONAL. Elkhart, Indiana 46514 £5.7001 41.5128.5.7387 41.4403-85.6773 41 4635-85.7223 41.4633-85.7172 41.4991-55 1101 41.4088.857077  |6/25/2023  |10/15/2023 84
E L K HART 41.4985-85.7351 41.4938-85.6958 41.5044-85.7088 41.4913-8

PIONEER HI-BRED 41.7689-86.4211 4T1.7796-86.4215 41.7637-86.4321 41.7626-86.4212 41.7744-

.. 86.4221 41.7982-86.308 41.8035-86.3115 41.868-86.3582

INTERNATIONAL. Buchanan, Michigan 49107 41.8117-86.3197 41.8477-86.3907 41.7866-86.5454 6/25/2023 |10115/2023 84
BERRIEN

PIONEER HI-BRED 41.3592-85.8499 55/590 41.5004-65. 5915 41.3016-65.6949 41.3006.85, 5161 41.560-85.009 41 9243-05.8013.

H 41.382-85.8008 41.358-85.7724 41.3396-85.8014 41.36-85.7894 41.3647-85.7943 41.2987-85.8074

INTERNATIONAL. Nappanee, Indiana 46550 41.302-85.8139 41.2662-85.8189 41.3243-85.8998 41.325-85.9061 41.3407-85.8727 41.3416- 6/25/2023 |10/15/2023 84

KOSC I U S KO 85.8664 41.3172-85.8864 41.3163-85.88 41.4248-85.8735 41.4243-85.8682 41.4244-85.8658
41.4184-85.8638 41.4164-85.8832

PIONEER HI-BRED 41.5447-86.8606 41.5901-86.683 41.6493-86.6193 41.6549-86.6068

INTERNATIONAL. LaPorte, Indiana 46350 41.6619-86.5951 41.6524-86.6003 41.4657-86.6359 |6/25/2023 |10/15/2023 84
LA PORTE 41.4656-86.5967 41.4346-86.5869 41.4347-86.5777

PIONEER HI-BRED 41.3857-86.6751 865571 41,3516 66 5922 41.3535.36 5776 41 9567-86 5748 41 964186 677 414002 866496

INTERNATIONAL, Grovertown, Indiana 46531 it b e iom L U SRS | Gogozg 10052023 84
STAR KE 41.4094-86.5782 41.406-86.574 41.403-86.5727

11046285 6317 e

INTERNATIONAL. II(II?JOBnLIeEr’ Indiana 46732 41.4425-85.6195 41.5048-85.5873 41.5215-85.5605 41.5200-85.5526 | 0/25/2023 110/15/2023 84

41.5057-85.5991

PIONEER HI-BRED 41.705-86.4638 41.6996-86.4913 41.7211-86.4922 41.7282-

INTERNATIONAL. New Carlisle, Indiana 46552 86.4927 6/25/2023 |10/15/2023 84
ST JOSEPH

PIONEER HI-BRED 41.7603-85.8517 5,045 41.7627.85,8412 41.7701.85.0700 41.7639-85.0686 41 8359-56.0541 41.9473-56.0825 41.9147.86 1654

INTERNATIONAL. Porter, Michigan 49031 50134 795 50 4 135 50070 41 15406033 41 10855 oo 41 68505 514 4L 0T S804 (6/25/2023 |10/16/2023 84
CASS '0087-86.0928 41.9533-86.0081 41.8075.86,1564 41.586.85.
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Employer-provided

QA Rental or public
accommodations

Grovetown, Indiana 46531
STARKE

are compliant with the applicable housing health and safety
standards set forth by the aforementioned regulations; 1 units
are sufficient to accommodate the 180 of workers requested,
and are sufficient to accommodate the 180 workers requested;
beds(180), unit (1 ), and total occupancy that the employer will
secure for the worker(180); it is inspected by local authority,
Employers accommodation standards require an inspection.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
345 Windsor Ave Pousing health and Safety Siandaras sotforh by e 43 |0 Local authority
Q Employer-provided ELKHART, Indiana 46514 | aforementioned regulations; 43 units are sufficient to @ SWA
ELKHART accommodate the 170 of workers requested, and are sufficient Q Other State authority
@ Rental or public to accommodate the number of workers requested; beds(170), .
p . Q Federal authority
accommodations room(43), and total occupancy that the employer will secure for
the worker(170); it is inspected by local authority, public Q Other
accommodation standards require an inspection.
5240 N STATE RD 23 Employer-provided (including mobile or range Jaccommodations 1 180 @ Local authority

SWA

U Other State authority
O Federal authority

U4 Other

O Employer-provided
U Rental or public

accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

4 Other

U Employer-provided

U4 Rental or public
accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

a. Job Offer Information 1

A.8a Job Duties

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . i ) ) ' ‘ ' )
WATERMELON- Perform manual labor to hand cut watermelons. Use hand tools such as shears and knives. Duties also include cleaning, loading, and unloading harvested products. Grade and sort products according to factors such as color, species,

length, width, appearance, feel and quality to ensure correct processing and usage. Discard inferior or defective products and/or foreign matter, and place acceptable products in containers for further processing. Weigh products or estimate their weight,
visually or by feel. Place products in containers according to grade and mark grades on containers. Clean and maintain work areas. Must assist with all Good

Agricultural Practice policies. Perform prolonged bending, reaching, and lifting up to 80 Ibs. Grove Clean-up: Workers may be required to perform miscellaneous grove clean-up work. These activities may included removing debris, boxes, discarded fruit
from fields to clean growing area , pruning, painting trees, repair and or replace irrigation equipment , may maintain fence lines. Workers performing grove clean-up work will be paid the adverse effect wage rate, the prevailing rate or the minimum wage
rate,the agreed upon

collective bargaining wage or the Federal or State minimum wage which ever is higher, except where a special procedure is approved for an occupation or specific class of agricultural employment. Volunteer Bus drivers: will drive passenger bus
a}Drivers are required to have a valid CDL class B driver's license with passenger endorsement to operate School buses. Workers will perform assigned duties as instructed by their supervisor . Detassel Corn- Worker will walk down the aisles between
the plants in the corn fields, for the purpose of detasseling seed corn, remove rogue plants,weeds, and volunteer corn plants from seed corn production fields. The worker in order to perform this kind of work must be able to walk miles per day while
pulling the tassel from each corn stalk, must be able to work long hours a least 6 hours a day in all kinds of weather, hot humid weather,rain and be exposed to pollen the whole day and be in possession of the requisite strength and durance, working
quickly and skillfully with their hands. Harvest Job Descriptions:Sorting: Ears move across the sorting tables via conveyor for visual inspection by the sorters. Generally 3-4 people work per table. They remove moldy ears, ears with husk, and off type
ears. Ears with husk are put on a return conveyor which is about at shoulder height. Stools are provided to sit or one can stand if they choose.Green Corn: Operator will help with unloading trucks, operating equipment but also shoveling and sweeping.
Operators will clean equipment between materials (using leaf blower & brooms) and also pull sample collections. Operator will be working outside in all weather conditions and conditions may be dusty. Husker Operator: This person will work with little
supervision but under the direction of the team leads. This position will be operating equipment that diverts the corn into bunks balancing the flow into the husking machines (sorting tables). Important but monotonous work; will be communicating via
radio. Hearing protection will be required (Pioneer provided). Shucklage: This person will work independently loading shucks (bi-product of husk sort process) into trucks and monitoring the equipment. Trailers are loaded and the shucklage operator
directs the truck drivers to pull their equipment forward. They will be doing a lot of sweeping and cleaning and will use a broom or rake to flatten the top of a load. They will work in a covered enclosure; however work conditions will be dusty and noisy.
Communication will be via radio with

personnel. Dryer Unload: Although outside, these positions work under a roof. They will work together as a team to unload the dryer bins, by removing wood slats (2x6) from the bottom of the bin to release the corn onto a conveyor. Bulk worker

b. Job Offer Information 2

A1l Deductions from Pay

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

Social Security

Federal Tax

State Tax

Other ( Specify ) Advances

Housing damages

Seguridad Social

Impuesto federal

Impuesto estatal

Otros (especificar) prestamos anticipados
Danos a la vivienda

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

c. Job Offer Information 3

1. Section/ltem Number * D.10 2. Name of Section or Category of Material Term or Condition * Additional Housmg Information

3. Details of Material Term or Condition (up to 3,500 characters) * . . . . .
Employer-provided (including mobile or range Jaccommodations are compliant with the applicable housing health and safety

standards set forth by the aforementioned regulations; 1 units are sufficient to accommodate the 180 of workers requested, and are
sufficient to accommodate the 180 workers requested; beds(180), unit (1 ), and total occupancy that the employer will secure for the
worker(180); it is inspected by local authority, Employers accommodation standards require an inspection.

d. Job Offer Information 4

1. Section/ltem Number * B.6 2. Name of Section or Category of Material Term or Condition * Job Requwements - Job Requwements

3. Details of Material Term or Condition (lup to 3,500 characters) *
Criminal Background Screening and Drug Testing:

In the interest of workplace safety and the protection of the lives and property of employees, the Company conducts post-offer applicant criminal background screening and drug testing on all new applicants for
employment.Seasonal Employees seeking rehire or concurrent employment will not be required to submit a drug test or criminal background check. Such screening and testing is conducted at the employer's expense on all
individuals regardless of immigration status.Criminal Background Check

All post-offer applicants must pass a criminal background check. Such applicants will be denied employment if they have criminal histories consisting of convictions, guilty pleas, or pleas of no contest to felonies and/or
misdemeanors that are indicative of a propensity to commit violence against individuals, cause destruction to property and/or commit acts of theft of property.

Drug Testing All post-offer applicants will be required to complete drug and alcohol testing as a condition of employment. Following commencement of employment, employees are subject to random and reasonable suspicion
drug andalcohol testing. Such applicants and employees who test positive or fail to comply with drug testing are subject to immediate termination from employment. Antecedentes criminales Detecci?n y pruebas de drogas:
En inter?s de la seguridad en el lugar de trabajo y la protecci?n de la vida y la propiedad de los empleados, la Compa??a lleva a cabo una investigaci?n de antecedentes criminales post-oferta y pruebas de drogas en todos
los nuevos solicitantes de empleo. Empleados temporarles que buscan ser contratados de nuevo o el empleodo concurrente no ser? requerido someter una prueba de la droga o un cheque de antecedentes penales. Dichas
evaluaciones y pruebas se llevan a cabo ,ser? pagado por el empleador para todas las personas, independientemente del estatus migratorio. Verificaci?n de antecedentes criminals Todos los solicitantes post-oferta deben
pasar una verificaci?n de antecedentes penales. A tales solicitantes se les denegar? el empleo si tienen antecedentes criminales que consisten en condenas, cargos de culpabilidad,

o s?plicas de no contesta a delitos graves y / o delitos menores que son indicativos de una propensi?n a cometer violencia contra individuos, causar destrucci?n de bienes y / o cometer actos De robo de bienes. Prueba de
drogas Todos los solicitantes posteriores a la oferta deber?n completar la prueba de drogas y alcohol como condici?n para el empleo. Despu?s del comienzo del empleo, los empleados est?n sujetos a pruebas aleatorias y
razonables de drogas y alcohol. Los solicitantes y empleados que resulten positivos 0 no cumplan con las pruebas de drogas est?n sujetos a la terminaci?n inmediata del empleo.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

e. Job Offer Information 5

A.8a Job Duties - RESPONSABILIDADES DE TRABAJO

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . ) o o -
SANDA- Realizar trabajo manual para cortar sandas a mano. Utilice herramientas manuales como tijeras y cuchillos. Los deberes tambin incluyen la limpieza, carga y descarga de productos cosechados. Califique y

clasifique los productos de acuerdo con factores como el color, la especie, la longitud, el ancho, la apariencia, el tacto y la calidad para garantizar un procesamiento y uso correctos. Deseche los productos inferiores o
defectuosos y/o las materias extraas, y cologue los productos aceptables en contenedores para su posterior procesamiento. Pese productos o estime su peso, visualmente o al tacto. Coloque los productos en contenedores
segn el grado y marque los grados en los contenedores. Limpiar y mantener las reas de trabajo. Debe ayudar con todo lo bueno

Polticas de prcticas agrcolas. Realice flexiones, alcances y levantamientos prolongados de hasta 80 libras. Limpieza de la arboleda: Es posible que se requiera que los trabajadores realicen trabajos diversos de limpieza de
la arboleda. Estas actividades pueden incluir la eliminacin de escombros, cajas, frutas descartadas de los campos para limpiar el rea de cultivo, podar, pintar rboles, reparar o reemplazar equipos de riego, pueden mantener
las cercas. A los trabajadores que realicen trabajos de limpieza de la arboleda se les pagar la tarifa de salario de efecto adverso, la tarifa vigente o la tarifa de salario mnimo, la tarifa acordada salario de negociacin colectiva
o el salario mnimo federal o estatal, el que sea ms alto, excepto cuando se apruebe un procedimiento especial para una ocupacin o clase especfica de empleo agrcola. Una copia del contrato de trabajo o una copia de la
ETA 790 en sustitucin del contrato de trabajo, y sus modificaciones, se entregar al trabajador el da del inicio del trabajo. Los trabajadores realizarn las tareas asignadas segn las instrucciones de su supervisor. Desespigar
maz: el trabajador caminar por los pasillos entre las plantas en los campos de maz, con el propsito de desespigar semillas de maz, eliminar plantas rebeldes, malezas y plantas de maz voluntarias de los campos de
produccin de semillas de maz. El trabajador para realizar este tipo de trabajo debe poder caminar millas por da mientras arranca la espiga de cada tallo de maz, debe poder trabajar largas horas por lo menos 6 horas al da
en todo tipo de clima, clima clido hmedo, llover y estar expuesto al polen todo el da y estar en posesin de la fuerza y resistencia necesarias, trabajando rpida y hbilmente con sus manos. Descripciones de trabajos de
cosecha: Clasificacin: Las mazorcas se mueven a travs de las mesas de clasificacin a travs de un transportador para que los clasificadores las inspeccionen visualmente. Generalmente 3-4 personas trabajan por mesa.
Eliminan las mazorcas mohosas, las mazorcas con cscara y las mazorcas fuera de tipo. Las mazorcas con cscara se colocan en un transportador de retorno que est aproximadamente a la altura del hombro. Se
proporcionan taburetes para sentarse o uno puede pararse si as lo desea. Maz verde: el operador ayudar con la descarga de camiones, la operacin de equipos, pero tambin con la pala y el barrido. Los operadores limpiarn
el equipo entre los materiales (usando un soplador de hojas y escobas) y tambin extraern muestras. El operador estar trabajando afuera en todas las condiciones climticas

f. Job Offer Information 6

E.1l Meal Provision - Meal Provision in Spanish

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

El empleador proporcionar tres comidas por da (desayuno, almuerzo, cena) y se le cobrar a los trabajadores hasta $15.46 por
da,sujeto a cambios con la publicacin de nuevas tarifas por parte de la Oficina de Certificacin Laboral Extranjera del USDOL en el
Registro Federal. 5240 N STATE RD 23,Grovetown,IN 46531 ,2820 Cassopolis St Elkhart, Indiana 46514

Se proporcionar transporte gratuito en un vehculo aprobado al menos una vez por semana para que los trabajadores

comprar comida y la tienda de comestibles

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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g. Job Offer Information 7

. . F.1 ) ) .. . | Daily Transportation - Daily Transportation - Daily Transportation - Daily
1. Section/ltem Number 2. Name of Section or Category of Material Term or Condition Transportation Continued

3. Details of Material Term or Condition (up to 3,500 characters) * . o
8 buses capacity 45 each and = capacity total 360 . R & R harvesting plans to transport workers to and from work site in buses 8

ownedby R & R Harvesting, Inc and authorized by Farm Labor Contractor Certificate Of Registration . Daily transportation will be at no
cost to workers is available to workers who do not reside in employer-provided housing. R & R assurance transportation meets the
requirements of applicable Federal, State and local laws and regulations and continuous coverage throughout the entire contract.

h. Job Offer Information 8

Inbound/Outbound Transportation - null

1. Section/ltem Number * F.2 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . . . . .
R&R Harvesting will reimburse worker related daily subsistence reasonable costs incurred. And will pay for charter bus services

inbound and outbound or other modes of transportation to groups of workers or permit workers to select any means of transportation
they choose and reimburse workers at no less than the most economical and reasonable common carrier transportation charges for
the distances involved.

R&R Harvesting reembolsar los costos razonables de subsistencia diaria incurridos por el trabajador. Y pagar los servicios de
autobuses chrter entrada y salida u otros modos de transporte a grupos de trabajadores o permitir que los trabajadores seleccionen

cualquier medio de transporte
eligen y reembolsan a los trabajadores a no menos de los cargos de transporte de transporte pblico ms econmicos y razonables para

las distancias involucradas.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
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	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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